
Faculty Qualifications Summary 

(In support of Ed.D. in Counselor Education and Supervision) 

The Department of Counseling and Educational Psychology has proposed a new Ed.D. in Counselor 

Education and Supervision and this is a summary of existing and proposed new faculty credentials to 

support this Doctorate.  Vitas are attached to this Summary for verification.  The Department 

currently has a total of nine full time faculty members including the Department Chair and the Associate 

Dean of the college who hold faculty status in the department.  All full time faculty have doctorates in 

appropriate disciplines.  The existing nine faculty have generated the scholarship summarized in the 

table below in the last two years (2007 to March 2009).  Previous scholarship can be reviewed by 

viewing the full attached vitas. 

Published 
Articles 

Articles in 
Press 

Chpts. In 
Books 

Books National 
Presentations 

State or 
Regional 
Presentations 

19 6 5 1 104 (90 of 
these are 6 
hour 
workshops 
presented by 
faculty to 
diverse 
groups)  

29 

*this does not count invited presentation and publications 

In addition to these examples of scholarship, the existing faculty include one member who is on the 

National Accreditation Board for the Profession (CACREP), another who holds national office in one of 

the counseling professions associations, and several who hold state office in the state association.  At  

least three are currently on editorial boards for journals in the profession and one is the editor of the 

state Journal that has one best state journal for counseling from the American Counseling Association 

for 6 years in a row.  

This program will use research classes (EDL 810, 811 and EDL 812) and rural studies (EDL 930 and 931) 

courses that are in common with the new Ed. D. in Educational Leadership and Policy Studies.  This 

means we will be sharing faculty, such as Jim Rinehart and Aaron Thompson, from that program .  Their 

VITAs are also attached as examples of some of the out of the department faculty who will augment this 

program.   

Finally, as a part of staffing for this Ed.D. program, the department will be requesting two additional 

positions.  These positions will require applicants to have demonstrated experience in doctoral level 

programs supervising dissertations.  The goal of these hires is to add the expertise needed in working 

with students program and dissertation committees and to add their expertise to the initial 

implementation of this degree.   


